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Read these social media do's and don'ts before you start your job search

More and more recruiters are turning to social media to find potential employees. A recent study found that
84% of employers recruit via social media and 36% of companies have disqualified job candidates after doing
an online search or viewing an applicant’s social media.[1] Gone are the days when they solely relied on the
traditional resume and cover letter. Many of us know the importance of LinkedIn, but did you know many
recruiters expand their search to Twitter, Facebook and Instagram? They are searching these channels to find
out more about your character, personality, interests, and passions and ultimately, if you will be a good fit for
their company culture.

We spoke to Monika Monga, Campus Talent Acquisition Specialist at Manulife to get some pointers on how we
can monitor our own social media channels for job seeking success. Monika says, “Leverage social media and
use it as way to stand out from other potential applicants. That is why it is crucial you are careful how you
present yourself virtually. It’s also important to be socially active because a lot of companies post job openings
through their own social channels.”

Here are social media do’s and don’ts for landing your dream job:

Social Media Dos

Social Media don’ts

For more recruiting tips like these, follow us on LinkedIn.

Monika Monga has years of experience in campus recruitment in both the public
and private sectors. She is the Campus Talent Acquisition Specialist at Manulife for
summer, co-op, and new grad roles within the company. After completing her
Bachelor of Commerce degree from Ryerson University, she went on to complete
her Master’s Degree in Human Resources from York University. As well, she holds
added experience in social media such as Twitter, LinkedIn, Facebook and
Instagram to not only promote organizations but to create candidate pipelines.

[1]fastcompany.com/3057779/how-to-be-a-success-at-everything/three-social-media-mistakes-can-disqualify-
you-for-a-job.

Like 0 Facebook Twitter LinkedIn 0

Google yourself periodically – You never know what could be posted about you,
so be in control of the information that is out there

Use LinkedIn to network – school alumni pages a great place to start connecting
with others in your industry

Intellectually post about what you are interested in personally and professional

Always be professional – promote your personal brand consistency through all
your different social media profiles

Double check your privacy settings and keep your personal information private

Showcase your skills – for example, illustrate your communication skills using
140 characters. If you can summarize and get the message across concisely, this
shows a level of articulation

Before an interview, check out the company’s social media accounts so you
know their latest news, updates and awards

Interact and engage with companies you want to work for, and influencers in the industry. This will set you apart from the rest
of their “followers”

Your communication style is important, so use proper grammar

Schedule your posts – If you find it hard to stay active and on top of all your channels, dedicate a different day a week to each
platform. For example, Mondays – Facebook, Tuesdays – LinkedIn, etc.

Include your social media links at the bottom of your email signature when searching. This shows you are active and have
experience with social and makes it easier for the recruiter

Don’t be invisible – although some job positions require a stronger social media
presence strong than others (marketing vs. accounting) , it is important
recruiters can find you online

Don’t just be a follower – increase your visibility by engaging in discussions,
joining conversations and sharing relevant articles

Don’t be out-of-mind – make sure you are constantly updating your profiles with
relevant information including your picture, bio, and work experiences

Don’t use inappropriate photos – as much as your partying pictures are fun, you
never know when someone is going to check your profile. Solution: have
separate personal and professional accounts

Don’t use negative or offensive language

Don’t talk about your previous employers negatively through comments or status
updates

Don’t forget social media is not 100% secure – whatever you post will end up somewhere in the cloud
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Read these social media do's and don'ts before you start your job search

More and more recruiters are turning to social media to find potential employees. A recent study found that
84% of employers recruit via social media and 36% of companies have disqualified job candidates after doing
an online search or viewing an applicant’s social media.[1] Gone are the days when they solely relied on the
traditional resume and cover letter. Many of us know the importance of LinkedIn, but did you know many
recruiters expand their search to Twitter, Facebook and Instagram? They are searching these channels to find
out more about your character, personality, interests, and passions and ultimately, if you will be a good fit for
their company culture.

We spoke to Monika Monga, Campus Talent Acquisition Specialist at Manulife to get some pointers on how we
can monitor our own social media channels for job seeking success. Monika says, “Leverage social media and
use it as way to stand out from other potential applicants. That is why it is crucial you are careful how you
present yourself virtually. It’s also important to be socially active because a lot of companies post job openings
through their own social channels.”

Here are social media do’s and don’ts for landing your dream job:

Social Media Dos

Social Media don’ts

For more recruiting tips like these, follow us on LinkedIn.

Monika Monga has years of experience in campus recruitment in both the public
and private sectors. She is the Campus Talent Acquisition Specialist at Manulife for
summer, co-op, and new grad roles within the company. After completing her
Bachelor of Commerce degree from Ryerson University, she went on to complete
her Master’s Degree in Human Resources from York University. As well, she holds
added experience in social media such as Twitter, LinkedIn, Facebook and
Instagram to not only promote organizations but to create candidate pipelines.

[1]fastcompany.com/3057779/how-to-be-a-success-at-everything/three-social-media-mistakes-can-disqualify-
you-for-a-job.

Like 0 Facebook Twitter LinkedIn 0

Google yourself periodically – You never know what could be posted about you,
so be in control of the information that is out there

Use LinkedIn to network – school alumni pages a great place to start connecting
with others in your industry

Intellectually post about what you are interested in personally and professional

Always be professional – promote your personal brand consistency through all
your different social media profiles

Double check your privacy settings and keep your personal information private

Showcase your skills – for example, illustrate your communication skills using
140 characters. If you can summarize and get the message across concisely, this
shows a level of articulation

Before an interview, check out the company’s social media accounts so you
know their latest news, updates and awards

Interact and engage with companies you want to work for, and influencers in the industry. This will set you apart from the rest
of their “followers”

Your communication style is important, so use proper grammar

Schedule your posts – If you find it hard to stay active and on top of all your channels, dedicate a different day a week to each
platform. For example, Mondays – Facebook, Tuesdays – LinkedIn, etc.

Include your social media links at the bottom of your email signature when searching. This shows you are active and have
experience with social and makes it easier for the recruiter

Don’t be invisible – although some job positions require a stronger social media
presence strong than others (marketing vs. accounting) , it is important
recruiters can find you online

Don’t just be a follower – increase your visibility by engaging in discussions,
joining conversations and sharing relevant articles

Don’t be out-of-mind – make sure you are constantly updating your profiles with
relevant information including your picture, bio, and work experiences

Don’t use inappropriate photos – as much as your partying pictures are fun, you
never know when someone is going to check your profile. Solution: have
separate personal and professional accounts

Don’t use negative or offensive language

Don’t talk about your previous employers negatively through comments or status
updates

Don’t forget social media is not 100% secure – whatever you post will end up somewhere in the cloud
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84% of employers recruit via social media and 36% of companies have disqualified job candidates after doing
an online search or viewing an applicant’s social media.[1] Gone are the days when they solely relied on the
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Google yourself periodically – You never know what could be posted about you,
so be in control of the information that is out there

Use LinkedIn to network – school alumni pages a great place to start connecting
with others in your industry
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Double check your privacy settings and keep your personal information private
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Schedule your posts – If you find it hard to stay active and on top of all your channels, dedicate a different day a week to each
platform. For example, Mondays – Facebook, Tuesdays – LinkedIn, etc.

Include your social media links at the bottom of your email signature when searching. This shows you are active and have
experience with social and makes it easier for the recruiter

Don’t be invisible – although some job positions require a stronger social media
presence strong than others (marketing vs. accounting) , it is important
recruiters can find you online

Don’t just be a follower – increase your visibility by engaging in discussions,
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relevant information including your picture, bio, and work experiences
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